
Moksha Yoga & Meditation Yoga Teacher 
Training Code of Conduct and Policies 

 
Code of Conduct 

 
Our Code of Conduct is intended to provide specific standards to cover most situations 
encountered by our yoga teachers. Its primary goal is the welfare and protection of our students, 
teachers, yoga community, and the public. It articulates the ethical standards that our teachers 
must follow. The Code of Conduct is intended to elevate the professionalism and integrity of our 
yoga teachers by adopting uniform standards for behavior yet recognizing the diversity of the 
many traditions of the teaching and practice of yoga. 
 
Financial Practices 
 
Teachers will be honest, straightforward, fair, and conscientious in conducting all of their 
business affairs. Teachers will manage their business affairs according to recognized standard 
business and accounting practices. Teachers will discuss all fees and financial arrangements in a 
straightforward professional manner. Teachers will seek opportunities to render service to 
individuals or groups who are underserved by the broader yoga community on a pro bono basis.  
 
Professional Growth/Continuing Education 
 
Teachers shall dedicate themselves to the continuing study and practice of yoga, including asana, 
meditation, and theory. 
 
Teacher-Student Relationships 
 
Teachers shall demonstrate high regard for the moral, social, and religious standards of their 
students. Teachers shall avoid imposing their personal beliefs on their students, although they 
may express them when appropriate in the class and in a sensitive and careful manner. Teachers 
recognize the trust placed in them by students and the unique power of the student-teacher 
relationship. Teachers shall avoid exploiting the trust and dependency of students. Teachers shall 
avoid dual relationships with students (e.g. business, close personal or sexual relationships) that 
may impair their judgment, compromise the integrity of the teachings and/or use the relationship 
for their personal gain. Teachers shall not engage in harassment, abusive words or actions, or 
exploit students. Teachers recognize that the teacher-student relationship involves a power 
imbalance and shall exercise caution if the teacher chooses to get into a personal relationship 
with a student. 
 
Integrity 
 
Teachers shall uphold the highest of moral standards. Teachers shall strive to ensure that their 
intentions, actions, and speech are based on honesty, compassion, selflessness, trustworthiness, 



and transparency. Teachers recognize that the process of learning is never complete, and they 
shall avoid portraying themselves as “enlightened” or “spiritually advanced.” Teachers recognize 
that they are walking on the spiritual path along with their fellow teachers and students. Teachers 
shall cultivate an attitude of humanity in their teaching and dedicate their work to something 
greater than themselves.   
 
Scope of Practice 
 
Teachers shall represent their qualifications honestly and provide only the services they are 
qualified and certified to perform. Teachers shall not give medical advice. Teachers shall not 
recommend treatment, diagnose a condition, or suggest that a student disregard medical advice. 
Teachers shall refer their students to medical doctors or complimentary licensed professionals 
when appropriate.  
 
Confidential Information 
 
Teachers shall keep all personal information disclosed by their students or clients strictly 
confidential. A teacher who receives personal information from a student or client may not 
disclose such information unless it obtains the written consent of the student or client. All 
discussions among teachers concerning students or clients shall be conducted in secure, non-
public environments 
 
Inter-Professional Relationships 
 
Teachers are part of the health care and well-being community and should strive to develop and 
maintain relationships within the community for the benefit of their students and their 
professional development. Teachers shall conduct themselves in an honorable manner in their 
relations with their fellow yoga teachers and other wellness practitioners. Teachers shall work to 
build the unity of their community by embracing diversity, collaboration and commitment the 
benefit of all. Teachers shall practice tolerance and acceptance toward other yoga teachers, 
schools and traditions. Teachers shall not openly criticize practices followed by other yoga 
schools or teachers. However, teachers recognize that differences of opinion are to be expected, 
and they may be discussed in a sensitive and compassionate manner. When criticism must be 
made, it should be done with fairness, discretion and with a focus on the facts. 
 
Advertising and Public Communications 
 
Teachers shall not make false, deceptive, or fraudulent statements or advertisements concerning: 
(i) their training, experience, or competence; (ii) their academic degrees or credentials; (iii) their 
institutional affiliations; (iv) their classes, workshops, and teacher trainings; (v) the scientific or 
clinical basis for the success of their services; (vi) their fees; or (vii) statements involving 
sensationalism, exaggeration or superficiality; or (viii) an intent to exploit a student’s fears or 
emotions or to create unjustified expectations for cures or results. 
 
 
 



Yoga Equity 
 
Teachers will welcome, accept, and support all students regardless of religion, gender, sexual 
orientation, language, nationality, political, or cultural background.  
Teachers will embrace yoga equity. Teachers shall seek to have an awareness and a commitment 
to making yoga more equitable, inclusive, accessible and diverse. This encompasses diversity, 
inclusion and accessibility in yoga. Teachers will make the conscious decision to address each of 
these issues thoughtfully and intentionally throughout their work in restoring equity to the yoga 
community.  
Teachers will emphasize the importance of learning, teaching, and practicing yoga honestly, 
which means promoting equity, reducing harm, honoring and leveraging cultural differences, and 
fostering diversity and inclusion in all areas of yoga while honoring the integrity of yoga’s 
cultural and historical roots 
 

Reporting of Policy Violations 
 
We encourage anyone who has been the subject of sexual misconduct or any other action that 
violates our policies and Code of Conduct to report the incident to our Ethics Committee, Human 
Resources department, or school management (henceforth referred to as the “reviewing body”).  
 
The report should contain the following information:  
• Your full name;  
• Your email and phone number;  
• The name of the person who the grievance is against; 
• A description of the alleged policy violation;  
• The date and location of the policy violation;  
• Names and contact information of any witnesses with first-hand knowledge of the situation; 
and,  
• Any other credible evidence that is available to support the grievance.  
 
In the interest of fairness and privacy, all reports must be made by the person who has personally 
experienced the misconduct. We will not investigate a matter based upon a third-party report of 
misconduct. All reports must be made in good faith based on information the person reporting 
the incident reasonably believes to be accurate. We may request additional information from the 
person reporting the incident throughout the course of review of the report. We will take 
appropriate action to ensure compliance with our policies. The reviewing body will impose any 
sanctions that it feels are fair, just, and reasonable under all circumstances.  
We will not allow anyone to retaliate against any person for making a report in good faith or 
providing information in connection with an investigation into an alleged violation.  
Any information provided during a grievance report review will be treated on a confidential 
basis.  
Similarly, any actions that the taken in response to the report will also be confidential. 

 
Retaliation Policy 

We will not retaliate against any person for having reported or threatened to report harassment, 
discrimination, retaliation, or violations of our Code of Conduct or polices, or for participating in 



an investigation into any of the foregoing. Anyone who retaliates against a person will be 
subjected to disciplinary action, up to and including termination. We encourage any person —
 including employees, non-employees, and students — who believe they have been subject to 
retaliation to inform a supervisor or manager. We have a zero-tolerance policy for sexual 
harassment or sexual misconduct. We encourage anyone who has been anyone who is subject to 
this behavior to report it to the human resources department or school management. We will do 
everything possible to ensure that you are not retaliated against by anyone because you have 
reported misconduct.  
 

Anti-Harassment 
 
Harassment Against Members of Protected Class 
We do not permit managers, employees, teachers, independent contractors, students, or others in 
the workplace to harass any other person because of age, gender (including pregnancy), race, 
ethnicity, culture, national origin, religion, sexual orientation, disability, socioeconomic status, 
genetic information, or any other basis proscribed by law. 
Sexual Harassment in the Workplace 
We do not tolerate sexual harassment in our studio. Sexual harassment refers to any unwelcome 
sexual attention, sexual advances, requests for sexual favors and other verbal, visual or physical 
conduct of a sexual nature when the conduct harms the person’s employment or working 
environment.  
Sexual Misconduct 
We prohibit sexual misconduct in our studio. Sexual misconduct is any unsolicited and 
unwelcome sexual advance including requests for sexual favors, sexual touching, and verbal, 
visual, or physical conduct that creates a sexually hostile environment in a yoga class or studio.  
Romantic Relationships Between Teachers and Students 
Teachers shall avoid getting into personal or sexual relationships with students that may result in 
the impairment of their professional judgment or that may compromise the integrity of their 
teaching. If a relationship begins to develop, the teacher should bring it to school management.  
 

Attendance Policy 
 
Our program expects students to be on time for class, after breaks, and after lunch. Please let our 
faculty know if you will be late. Students are encouraged to have 100% attendance.  However, 
we understand that students have important commitments outside of the classroom.   
 
Acceptable reasons for missed hours (sick days, family emergencies, etc.) 
 
Should extenuating circumstances impact attendance, students are permitted to miss class, 
provided they work with the program director to make up any missed hours. Students are 
responsible for rescheduling missed hours to make up any course material they have missed.  
If a student needs to miss any training session, he or she must speak to the program director 
before the beginning of the session.  
Absences may be made up if we have available teacher trainers and studio openings at the rate of 
$10 per hour.  



Students recognize that, if they miss training hours that they have not made up, they will not 
graduate from the program.  

Refund Policy 
 
Upon acceptance into the program, the applicant must pay a non-refundable deposit of $200 to 
hold applicant’s place in the program.  
The program tuition fees are non-refundable. If a student must withdraw from the program for 
special circumstances, the program may give a partial refund to the student in the exercise of its 
discretion. The program will not give any refunds. The program reserves the right to cancel any 
training before it begins. In that case any payments applicants have made will be refunded in full.  
 


